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ARTICLE 1
RECOGNITION

1.1

The Board of Education of Sandwich Community Unit School District Number 430,
hereinafter referred to as the “Board”, hereby recognizes the Sandwich Classroom
teacher Association IEA/NEA, hereinafter referred to as the “Association”, is the sole
bargaining agent for all regularly employed SCTA Members.

1.2

The Board agrees not to negotiate with any other certified teachers’ association with
regards to items contained in this Agreement unless provided for in this Agreement or
unless mutually agreed to by the parties during the term of this Agreement. It is
understood and agreed, however, that the Board, Administration, individual employees
or group of employees in the district retain their right to discuss problems relating to
educational matters which are beyond the scope of salaries and the terms covered by
this Agreement.

ARTICLE 2
NEGOTIATION PROCEDURE

|

The parties agree that every effort will be made to reach an Agreement through good
faith collective bargaining prior to mandatory mediation as set forth in Illinois
Educational Labor Relations Act. A bargaining organizational meeting will be held no
later than November 15" prior to the expiration date of the contract to establish IBB
training dates and bargaining dates.

2.2

It is agreed that the parties will jointly request Federal Mediation and Conciliation
Service if either party to this Agreement declares an impasse. In the event the Federal
Mediation and Conciliation Service turns down a request for its services in an impasse
situation, the parties shall immediately commence discussions as to a replacement. The
replacement will be mutually agreed upon by the parties.

2.3
It is understood the Interest Based Bargaining model will only be utilized if both parties
agree to do so.

ARTICLE 3
EFFECT OF AGREEMENT

3.1

The parties acknowledge that during the negotiations which resulted in this Agreement
and its appendices, each had the unlimited right and opportunity to make demands and
proposals with respect to any matter or subject not removed by law or by specific
agreement of the parties from the area of collective bargaining, and that the



understanding and agreements arrived at by the parties after the exercise of that right
are set forth in this Agreement.

3.2

The terms and conditions set forth in this Agreement represent the full and complete
understanding between the parties and may be modified only through written mutual
consent of the parties. It is understood that all rights, powers, and authority of the
Board not specifically limited by the language of this Agreement are retained by the
Board. The Board shall take no action, which will violate any of the specific
provisions of this Agreement.

ARTICLE 4
MANAGEMENT RIGHTS

4.1

The Board retains and reserves the ultimate responsibility for the proper management of

the Sandwich School District conferred upon and vested in it by the statutes and
Constitutions of the State of Illinois and the United States, including, but not limited to,
the responsibility for and the right:

A) To maintain executive management and administrative control of the
Sandwich School District and its properties and facilities and the professional
activities of its employees as related to the conduct of school affairs.

B) To hire all employees and, subject to the provisions of the law and this
Agreement, to determine their qualifications, and the conditions for their
continued employment, or their dismissal or demotion, their assignment, and
to promote and transfer all such employees.

C) To establish programs and courses of instruction, including special programs,

and to provide for athletic, recreational, and social events for students, all as
deemed necessary or advisable by the Board.

D) To delegate authority through recognized administrative channels for the
development and organization of the means and methods of instruction
according to current written Board Policy or as the same may from time to

time be amended, the selection of textbooks and other teaching materials, and

the utilization of teaching aids of all kinds.

E) To determine class schedules, the hours of instruction, and the duties,
responsibilities, and assignments of members and non-classroom
assignments.

ARTICLE 5
ASSOCIATION RIGHTS

5.1
The Association may use school mailboxes or teacher lounge bulletin boards for the

purpose of posting or distributing information to its members. Materials posted on the
bulletin board or placed in the mailboxes must be signed and not be abusive or
defamatory, and the building principal shall be given a copy of the communication



prior to posting. The Association shall assume all legal responsibility for their
communications. Material placed on the bulletin board must be dated and not removed
prior to seven (7) school days.

The Association may use school buildings for meetings to transact official business for
reasonable time periods outside of the regular school day. Requests for use of
buildings must be made to the building principal in advance of the proposed meeting
date and must be cleared through the Master Calendar by the Superintendent. The

The association will be permitted to duplicate notices of meetings and distribute them to
members of the bargaining unit. If special custodial service is required or utilities are
used, the Board may make reasonable charges for this service.

5.2

Within Thirty (30) days after the Agreement is signed, copies of this Agreement shall
be duplicated by the Association and presented by the Association to each bargaining
unit member now employed and hereafter employed. The Board will be responsible for
the cost of the copies.

5.3

If a member or members of the Association desires to attend a regional, state, or
national meeting, they will be allowed a total of two (2) consecutive work days with
pay per meeting, and the Association shall reimburse the district for the cost of
substitute teachers when substitute teachers are needed. Total Association Leave days
for the membership will not exceed six (6) days per academic year, and no more than
- two people from one attendance center will be utilizing leave days at the same time.
Such leave shall be arranged and approved in advance by the Administration. No
allowances will be made for financial support.

5.4

An IBB committee will meet at mutually agreeable times but at least two times per
school year to discuss the interests of either party. For informal bi-annual meetings,
participation will be limited to a maximum of twelve Association members and twelve
Board/Administration members unless previously agreed upon by the Board President
and the SCTA President. For formal contract bargaining meetings, participation shall
not exceed twelve members on either side. Only people who attend IBB training can
participate in bargaining.

ARTICLE 6
PAY PERIODS

Pay periods shall be twice a month on the 15" and 30" of each month and continuing
for 24 pay periods through direct deposit procedures established by the District.

6.1
Stipend pay for coaching/sponsors/music will be paid on a monthly basis and limited



to a total of three (3) pay periods. Payment for coaching/sponsors/music will not be
included in the employee’s regular teaching pay.

6.2

All other pay including but not limited to detention duty, internal substitution, Behind
the Wheel (BTW), tutoring, etc. will be included within the employee’s regular
paycheck.

ARTICLE 7

VACANCIES
7.1
When the Board/Administration determines that a job opening exists in a teaching,
administrative, or supervisory position, such openings will be emailed to bargaining
unit members and posted externally. Interviews will be given to qualified applicants
from the existing faculty for such positions.

7.2
For informational purposes, should the association member not be selected for the

the position they applied for, they may request a conference with the appropriate
administrator to discuss the decision.

ARTICLE 8

TRANSFERS
8.1
Before a change in member assignment is made a conference between the member and
the appropriate administrator will be held. Involuntary assignments resulting in
substantially different teaching situations from those designated by May 15 shall
provide said member the right of resignation, providing said member resigns within
ten (10) business days after notification of reassignment, provided a regularly scheduled
board meeting occurs within the 10-day period. If not, the 10 days will be extended to
the next scheduled board meeting.

8.2

Involuntary transfers will be made only as a result of real educational needs. Staff
members may appeal involuntary transfer assignments to the Board of Education after
following the chain of communication.

ARTICLE 9
MEMBER WORKDAY
9.1
The intended normal member workday will be a seven- (7) hour and thirty-five (35)
minute day. It is not the intent of the Administration to schedule split hours except in
emergency situations. During each workday, members will be entitled to a duty-free
lunch period as specified in the School Code of Illinois, Section 24-9.



9.2

Except in extenuating circumstances such as field trips or assemblies or emergency
situations, all members will be provided 250 minutes each week of non-student contact
planning time excluding before and after school and duty-free lunch.

9.3
Each member will be required to serve on a committee for two (2) hours a month
outside the normal work day.

9.4

High school members who are required to teach a sixth subject in a seven-period school
day will be paid an overload stipend. The amount of the stipend will be 20% of the
base salary (beginning salary). For example, the amount of the stipend for the
2023-2024 school year will be $8701 ($43,508 x .20). Teaching assignments excluded
from receiving overload compensation are special education resources, study hall
supervision, and driver education behind the wheel.

ARTICLE 10
SCHOOL YEAR

10.1
The Board shall establish for the coming year, a school calendar that does not exceed
185 days, with a maximum of 180 Member Duty Days.

ARTICLE 11
SICK LEAVE

11.1

Association members will be entitled to the following sick leave days per school term
with full pay: Eight years or less of service to the District, members will be granted 12
sick days. Nine to nineteen years of service to the District, members will be granted 16
sick days. Twenty years or more years of service to the District, members will be
granted 21 sick days. Sick leave shall be interpreted to mean personal illness,
quarantine at home, or serious illness or death in the immediate family or household.
The immediate family, for purposes of this section, shall include spouse, parents or
legal guardian, children, brothers, sisters, grandparents, grandchildren, parents-in-law,
brother-in-law, and sisters-in-law. A member must notify his/her supervisor as soon as
possible when using sick leave. Sick leave pay shall be computed at one-one hundred
eightieths (1/180) of gross pay per certified staff.

11.2
Unused Sick leave shall accumulate and carry over to the following school year. When
a member's unused sick leave has accumulated 360 days, any newly allocated days



shall be utilized before the utilization of the 360 days. At no time shall an individual
carry more than 360 accumulated days into the next school year.

Example: If an SCTA member has 353 days, at the start of the year, they would be
awarded 7 days on August 1. They would start at 360 days in that year (Personal days
would still accumulate per the contract).

ARTICLE 12
PERSONAL DAYS

12.1
Each employee covered under this agreement will receive two (2) personal days per
year. Unused personal days must accumulate until an employee has at least four days,
but the maximum number of personal days at any point in time is six days. When the
number of accumulated personal days is five or six at the end of the school year, the
employee may choose to:
a) convert the fifth and/or sixth personal day(s) to sick leave days;
b) be paid the current substitute pay for the fifth and or sixth day(s); or
¢) choose to convert one personal day to a sick day and get paid the substitute rate
for the other day. Option C will apply only if the employee has six (6)
accumulated personal days.
" Employees will choose from the above options at the conclusion of each school year,
with any payment(s) being made in June.

12.2

Personal Days must be requested in writing on an approval form at least three (3) days
in advance unless an emergency is involved. In case of said emergency; the written
request must be filed at least one hour prior to any absence. Approval will be
determined within two- (2) work days after the request is made.

12.3

Personal Days may be granted only on amounts of half days or full days and shall not
be granted for purposes which, in the judgment of the building administrator, are
contrary to the interests of the school district. Personal Days may not be granted at the
beginning or end of the school year nor dates immediately adjacent to school holidays
without the approval of the Superintendent.

12.4
The Building Principal may limit the number of personal days to two (2) persons on

any one day in his/her building.



ARTICLE 13
CONTINUING EDUCATION

13.1

An interest-free loan will be given for approved courses from an accredited college or
university. The amount of the loan will be $75 per semester hour for all classes
thereafter. The District will fund up to $20,000 each year of this Agreement for the
benefit of SCTA members using this provision.

Courses must be approved by the Principal and Superintendent. Approval criteria
should consist of the following factors:

A)  Credits shall be in an approved advanced degree or endorsement program
less the Administration grants an exception.

B)  Credits shall be related to the teaching field of the individual requesting
the interest-free loan.

C)  Approval must be granted prior to enrolling in a course.

D)  Application for approval must be submitted on a Sandwich School district
form at least fifteen (15) school days prior to the start of the course.

E)  This loan will be available at the time of course registration with the
following terms and conditions:

1. After completing three full years of employment from course
completion, the loan will be considered to be paid.

2. If an employee chooses to leave the district prior to three years of
employment for any reason other than termination of employment
due to illness, the loan is repayable to the district in full.

3. If the course is not completed with a grade of C or better or a
“Pass” for a pass/fail course, the loan becomes due immediately.

4. The loan shall be for not more than 12 semester hours of approved
coursework per school year (September 1 through August 31).

13.2

Waivers are sometimes granted to the District by a University when the District agrees
to host student teachers, allow observation hours, or otherwise accommodate students
from the University. It is understood that the practice of universities granting waivers
is subject to change at any time.

The following examples are ways waivers can be used by SCTA members (also subject
to approval criteria stated in 13.1)
A) If a member supervises a student teacher and a University grants waiver
credit hours to the supervising member for this student-teacher assignment, then
the supervising District member will have the right to use those waiver credit
hours. The supervising member has until the end of the class term following

9



completion of the student teacher assignment (generally fall, spring, or summer)
to declare his/her intent to use the waiver and has until the end of the following
term to actually use the credit. If the supervising member chooses to use the
waiver, the waiver does not have to be used as indicated in 13.1 (A) but it must
be used for a class related to the member’s current teaching assignments or
duties. If the supervising member declines the use of the waiver then the waiver
will go into a waiver pool to be used by another SCTA member.

Example 1: Member Jones supervises a student teacher during the fall semester
and the University grants the District 3 credit hours for Member Jones
supervising the student teacher. Member Jones will have until the end of the
spring semester to notify the superintendent in writing that he/she plans to use
the 3 semester hours granted by the University and will have until the end of the
summer semester to use the waiver credits before they will go into the pool to
be used by other SCTA members.

Example 2: Member Jones supervises a student teacher during the spring
semester and the University grants the District 2 credit hours for Member Jones
supervising the student teacher. Member Jones will have until the end of the
summer break to notify the superintendent in writing that he/she plans to use the
2 semester hours granted by the University and will have until the end of the fall
semester to use the waiver credits before they will go into the pool to be used by
other SCTA members.

ARTICLE 14
GRIEVANCE PROCEDURE

A. Definitions
1. A grievance is defined as a written complaint or written claim by a member that

there has been an alleged violation, misinterpretation, or misapplication of any
provisions of this Agreement, which complaint or claim must include a plain
and concise statement of the facts constituting the violation, misinterpretation or
misapplication.

2. A business day is defined as a member employment day except during summer
recess when it is a day on which the District Administration Office is open for

business.

B. Procedures
The parties acknowledge that it is usually most desirable for an employee and his or

her immediately involved supervisor to resolve problems through free and informal
communications. When requested by the member, the building representative may

attend to assist in this resolution.
Informal step: The member shall attempt to resolve any issue prior to filing a

written grievance by informal discussion with his or her supervisor within ten (10)
business days of the occurrence of a matter which is the subject of the grievance.

10



Step 1: The member and association shall present the grievance in writing to the
immediately involved supervisor who will arrange for a meeting to take place within
five (5) days after the receipt of the grievance. The grievance shall set forth the
specific clause or clauses of the Agreement which have allegedly been violated, and
shall specify fully the remedy sought. The grievance must be filed within
twenty-one (21) calendar days after the occurrence of the event giving rise to the
grievance. The Association’s representative, the aggrieved member and the
immediately involved supervisor shall be present for the meeting. The immediately
involved supervisor must provide the aggrieved member and the Association with a
written answer on the grievance within seven (7) days after the meeting. Such
answer shall include the reasons upon which the decision is based.

A grievance involving the act of any administrator above the building level shall
initially be filed at Step 2 of the grievance procedure after the grievant has first
consulted the administrator involved.

Step 2: If the grievance involves the act of an administrator above the building
level the grievance shall be filed with the superintendent within 14 days as provided
in Step 1, or, if the grievance is not resolved in Step No. 1, then the grievant and
the association shall refer the grievance to the superintendent or his official designee
within seven (7) days after receipt of the Step No. 1 answer. The superintendent
shall schedule a meeting within seven (7) days of receipt of the grievance at which
time each party shall have the right to include in its representation such witnesses
and counselors, as it deems necessary to develop facts pertinent to the grievance.
Upon conclusion of the hearing, the superintendent shall have seven (7) days in
which to provide a written decision to the Association and grievant.

Step 3: If the grievant and association are not satisfied with the disposition of the
grievance at Step 2, or if Step 2 time limits expire without the issuance of the
superintendent’s decision, the grievant and the association may refer the grievance
in writing to the Board of Education within seven (7) days of the issuance of the
superintendent’s decision or the expiration of the time for the issuance of a decision.
Upon receipt of the request, the Board of Education, within thirty (30) days, shall
schedule a closed session hearing on the grievance and shall render its decision in
writing within twenty-one (21) business days after the close of the hearing. Each
party to the grievance shall have the right to include in its presentation a counselor
if so desired.

Step 4: If the grievance is not resolved satisfactorily at Step 3, there shall be
available a fourth step of impartial, binding arbitration. The grievant and the
Association shall submit, in writing, a request for arbitration to the superintendent
within seven (7) days from the issuance of the Step 3 answer, and submit a demand
for arbitration with the American Arbitration Association with fourteen (14) days
from the issuance of the Step 3 answer. The arbitrator shall be selected from the

11



American Arbitration Association in accordance with their voluntary labor tribunal
rules.

The Board, the Grievant, and the Association will not be permitted to assert
grounds not previously asserted when entering into arbitration. Each party shall be
entitled to representation and witnesses. The arbitrator shall have no power to
amend, modify, nullify, ignore, add or alter the terms of this Agreement, nor to
make any award prohibited by law, whether statutory or by court decision.

The cost of the arbitrator shall be borne equally between the aggrieved party and the
District. Should either party request a transcript of the proceedings, that party will
bear the cost of the transcript. The arbitrator’s decision shall be final and binding
upon the parties. His/her decision must be based solely and only upon his/her
interpretation of the meaning or application of the express relevant language of the
Agreement.

A. General Provisions-

1. Should the investigation of any grievance require, in the sole judgment of
the Superintendent or designee that an employee and representative (if
represented by an Association member) be released from his/her regular
assignment, he/she will be released without loss of pay or benefits.

2. The Board and Administration agree not to take any action in reprisal against
any person for his/her participation in the grievance process. The
Association agrees to take no reprisals against any person because of his or
her participation or refusal to participate in the grievance process.

3. Furthermore, should any member of the bargaining unit commence an action
against the Board and/or any of its members individually or collectively,
before any State or Federal Administrative Agency, court or Tribunal,
charging the Board or any of its members, agents, or employees with any
alleged violations of any of the rights granted to or enumerated herein, said
proceeding shall act as a bar to the commencement or further proceeding of
any grievance filed herein which alleges as its subject matter any violation of
any rights specifically enumerated herein.

4. Failure of any employee or the Association to act on a grievance within the
prescribed time limits will act as a bar to any further appeal and an
administrator’s failure to give a decision within the prescribed time limits
shall permit the grievant to proceed to the next step. The time limits,
however, may be extended by mutual consent.

5. At any stage of the grievance procedure, the grievant may be represented by
a representative of his or her choice. When an employee is not represented
by the Association, the Association shall reserve the right to have its
representative present.

12



ARTICLE 15
NO STRIKE CLAUSE

15.1

During the term of this Agreement, the Association agrees not to strike, not to
participate in any work stoppage or slow down, and not to in any way engage in any
concerted job action, which would materially interfere with the administration of the
Sandwich School District.

15.2

It is agreed that the grievance machinery of this Agreement, the dispute settlement
machinery provided by the judicial and administrative remedies provided by law are
the sole and exclusive means for settling any dispute between the bargaining unit
members and/or the Association and district relating to the application of the
Agreement.

15.3

In the event of a work stoppage or interference during this Agreement, the district shall
take whatever affirmative action is necessary and within its authority to prevent and
bring about the termination of such action or interference. Such affirmative action
shall include the immediate disavowal and refusal to recognize any such action or
interference and the district immediately shall instruct any and all bargaining unit
members to cease their misconduct and inform them that their misconduct is a violation
of the Agreement subjecting them to disciplinary action including discharge.

15.4

It is understood that in the event this Article is violated during this Agreement, the

the district shall be entitled to withdraw district policy, any rights, privileges, salary, or
services provided for in this Agreement from any bargaining unit member or the
Association including automatic payroll deduction for dues purposes to the Association.

15.5

In the event of a violation of this Section during this Agreement, the district may
terminate any right granted by this Agreement or by other provisions of district rules,
regulations or policy to a member of the bargaining unit, and may take steps to
appropriately discipline the bargaining unit member which may include termination.

15.6

It is agreed and understood that any member of the bargaining unit violating this
Article during this Agreement may at the sole discretion of the Board of Education be
deemed to have resigned from the district and that position shall be considered vacated.

15.7

Any violation of this Article during this Agreement shall mean that the Association
and/or bargaining unit members involved may be held accountable for all damages,
injuries or expenses incurred or suffered by the Board. Furthermore, any bargaining

13



with unit members involved may be subject to disciplinary action without recourse to
the grievance procedure.

15.8

The Board and the Association recognize that strikes and other forms of a work
stoppage by members of the exclusive bargaining unit are contrary to the continuity of
educational programs. The Board and Association subscribe to the principle that
differences shall be resolved by peaceful and appropriate means, and agreements shall
result from negotiating in good faith. The Association, therefore, agrees that there
shall be no strikes, work stoppages, or other refusals to perform work during this
Agreement by the employees covered by Agreement.

ARTICLE 16
SUBCONTRACTING

16.1

The Board of Education retains the non-reviewable right to subcontract work
assignment positions held by and duties performed by members of the bargaining unit.
However, prior to the institution of any subcontracting relationships, the Board agrees
to impanel a committee to meet with the Association to discuss both the needs to
subcontract and the terms and conditions of such subcontracting relationship. Nothing
shall be deemed a requirement to reach an agreement on such topics as a precondition
for the institution of subcontracting.

16.2

Any subcontracting relationships formed by the Board shall not be interpreted to invest
in such subcontractors, the status of assignees of the rights of this Agreement, nor shall
the same be deemed to invest in such subcontracting agencies the status of co-employer
with the Board of Education.

16.3
Work assignments subject to subcontracting include but are not limited to, the
following:

A) Special Education baseline services

B) Private Placement Special Education Services

C) Home and Hospital Tutoring

D) Summer School

E) Duties prior to the instructional day and following the instructional day

ARTICLE 17
EVALUATION

17.1

The Board, in cooperation with the Association, developed a professional practice and
student growth evaluation instrument per the Performance Evaluation Reform Act
(PERA). The PERA-adopted instrument will be filed with the ISBE. All parties will
adhere to the procedures and timelines as stated within the evaluation plan. The

14



current evaluation plan will remain in place until the District’s PERA Joint Committee
formally approves changes.

ARTICLE 18
REDUCTION IN FORCE

18.1

Reductions in force shall be accomplished in accordance with the applicable provisions
of Section 24-12 of the School Code. When seniority is required to be considered it
shall be determined by the length of continuous service with the district. Where
continuous service is equal among employees, the District lot shall determine seniority.

18.2

Insurance protection shall continue through the following August 31 from the date of
dismissal for any honorably-dismissed member, including the option to continue the
family insurance plan. Honorably-dismissed members may purchase medical and
dental insurance through the district at group rates as long as they are on the legal recall
list.

COBRA rights for such member shall be effective at the end of a recall period if a
member is not reemployed.

18.3
In order to qualify for reinstatement, the honorably-dismissed member shall maintain a
current address, email address, and phone number at the personnel office of the district.

18.4
Following a Reduction-in-force, members will retain recall rights for a period of one
(1) calendar year from the beginning of the next school year.

18.5

Recall following a reduction in force shall be in accordance with Section 24-12 of the
School Code. A recalled member shall be notified of a vacancy by certified mail at
their last known address as well as the email address provided in 25.3. The member
shall have seven (7) days from the date of mailing to inform the Superintendent in
writing whether or not he/she will accept the position. Failure to respond within this
time shall constitute a waiver of reemployment rights within the district.

18.6

An honorably-dismissed member recalled in accordance with 25.4 hereof shall not lose
seniority which had accrued to the date of said dismissal and shall advance as
appropriate on the salary schedule.

18.7

Any honorably-dismissed member shall be offered priority as a substitute teacher in the
district.

15



ARTICLE 19
SEPARABILITY
19.1
Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that article, section or clause shall be deleted from this
Agreement to the extent that it violates the law. The remaining articles, sections and
clauses shall remain in full force and effect.

ARTICLE 20

DUES CHECK OFF
20,1
The Board shall deduct from the regular paycheck of each Association member, from
whom it received written authorization to do so, the required amount of Union dues.
The dues of a list of employees from whom the dues have been deducted, and the
amount deducted from each shall be forwarded to the proper Union officer no later than
ten (10) days after such deduction was made. Deductions shall continue unless and
until authorization is withdrawn by the employee in accordance with the law and the
terms of the deduction authorization. If the Board shall comply with the foregoing, the
Union shall defend and hold the Board harmless for all such actions.

ARTICLE 21
ZERO HOUR

21.1

When the Board determines that the need for a fifty (50) minute class exists, either
prior to or following the regular school day, the such opening will be described and
emailed to bargaining unit members. Interviews will be given to all certified applicants
from the existing faculty for such a position before considering applicants from outside
the existing faculty.

21.2
For informational purposes, should the association member not be selected for the

position they applied for, they may request a conference with the appropriate
administrator to discuss the decision.

21.3
Payment for the class shall be 1/7 additional salary.

21.4
This agreement shall not be extended to cover Behind the Wheel Driver Education,

Extramural, Intramural Activities, or any other activity covered elsewhere in this
agreement.
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ARTICLE 22

UNPAID LEAVE
22.1
A non-probationary member will be granted up to five (5) consecutive days of unpaid
leave after each block of seven (7) years of continuous employment service. A written
application for such leave, without pay, shall be submitted to the Superintendent at least
twenty (20) working days prior to the beginning of the leave. The member’s pay will
be deducted by 1/180 of his/her gross salary for each day of leave.

ARTICLE 23
IN SERVICE CREDIT

23.1
The district may provide inservice activities that are scheduled for Saturday or after the
normal workday.

23.2

District in-service classes shall be subject to approval by the Superintendent. The class
shall meet for a minimum of 15 clock hours in order to satisfy one (1) semester hour of
credit. Should the member elect to successfully complete a graduate class of similar
material, as approved by the Superintendent, District 430 shall also grant salary
schedule credit, as per this article, for in-district in-service credit.

ARTICLE 24
EXTRA DUTY PAY

24.1
When a SCTA member agrees to substitute during his/her preparation and/or
instructional time, that member will be compensated at the rate of $0.55 per minute.

If two SCTA members are assigned to a classroom, and one is reassigned or absent
without a substitute, the remaining teacher will be compensated at the rate of $0.55 per
minute.

If a substitute teacher is assigned to a cooperatively taught classroom, that substitute
may be moved to a different room without cost to the district. Considerations will be
made to avoid negatively impacting students’ academic progress, i.e. testing for special
education students.

Regarding study hall; no more than three additional classes (4 total) will be placed
under the supervision of one member, regardless of location. When more than one
class is added to a study hall, the (SCTA Member) supervisor will be paid for the
first additional class only. The supervisor is not able to reject supervising any
assigned classes during a study hall assignment (teachers may be expected to
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relocate, if needed, to accommodate additional class size). Extra duty pay will not
be applied to Drivers Education students (classroom, ‘behind the wheel”), or classes
covered by intergovernmental curriculum agreements (ie. IVVC or “Agricultural”)
when being placed in a study hall. The expectation of the SCTA member during study
hall is to supervise not instruct.

24.2
SCTA members will have the right of first refusal regarding detention, extended duty,

or extracurricular duties before it is opened to others.

24.3
When a member agrees to monitor an extended detention that is held after school or on

a Saturday, that member will be paid at the rate of $0.55 per minute.

24.4

When a SCTA member volunteers or is assigned to monitor school detentions
(detentions assigned by an administrator that are served before or after school), that
member will be paid at the rate of $0.55 per minute

ARTICLE 25
WORKSHOPS

25.1

Requests to attend workshops or seminars will be evaluated by the board and/or
administration. Compensation for approved workshops will be made based on
registration fees, travel involved, etc.

ARTICLE 26
DURATION OF AGREEMENT

26.1

The terms of this agreement shall begin upon ratification and approval and shall remain
in full effect through the last day of summer vacation before the first new teachers’
institute in August of 2027.

26.2
This Agreement may be extended beyond its termination date if mutually agreed to in

writing by both parties.
26.3

No item agreed to shall be deemed capable of re-negotiation to be effective during the
terms of this Agreement, unless mutually agreed to in writing by the parties.
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This Agreement is signed this

In Witness thereof:

BOARD OF EDUCATION
SANDWICH CUSD 430

President

Secretary

day of May 2023.

SANDWICH CLASSROOM
TEACHERS ASSOCIATION (SCTA)

Co-President

Co-President

Secretary
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SCHEDULE OF INSURANCE BENEFITS
APPENDIX “A”

Life Insurance Benefit

Term Life $10,000
Accidental Death & Dismemberment $10,000

Health/Dental/Vision Insurance Benefit

It is the intent of the Board of Education, subject to the terms described below, to
provide each covered eligible employee with medical, dental and vision insurance for
each year of this Agreement based on the cost of participation of such employee in the
PPO 500 health plan, plus the combined cost of participation in the single dental and
vision insurance (the “Actual Amount”). The cost of adding family coverage, or other
insurance costs in excess of the Actual Amount provided by the District shall be the
responsibility of the employee.

For the 2023-2024 school year, the Actual Amount has been determined to be
$1034.20. The Board of Education will provide eligible employees a monthly insurance
benefit equal to the Actual Amount to be applied toward single insurance coverage
under the District approved medical and dental and vision insurance plan.

For each year of the contract for employees choosing family insurance (single + 1;
family), any insurance costs above the Actual Amount shall be the responsibility of the
employee. For example, if the monthly PPO 500 family insurance cost for medical,
plus dental and vision insurance is $2709.95, the employee is responsible for the
monthly difference of $1675.75 Only the Actual Amount of the monthly single PPO
500 medical insurance cost, plus the combined monthly insurance cost of dental and
vision may be applied toward family insurance.

For each year of the contract, the Board will allow employees who are spouses and who
are each employed by the District to combine and apply the Actual Amount for that
year towards family coverage. For example, for the 2023-2024 school year, the
combined Actual Amount monthly total would equal $2068.40.

Starting with the 2024-2025 school year, and for each subsequent year of this
Agreement, in the event the costs comprising the Actual Amount should decrease from
the Actual Amount of the prior year, then such new costs will become the Actual
Amount for that year. Starting with the 2024-2025 school year, and for each
subsequent year of this Agreement, in the event the Actual Amount should increase
over the Actual Amount of the prior year then such increase shall be the Board’s
responsibility up to a maximum amount of 7%. For Example, based on the current
Actual Amount: Year 2 (2024-2025) $1106.60; Year 3 (2025-2026) $1184.06; and
Year 4 (2026-2027) $1266.94.
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Starting with the 2023-2024 school year, and for each year of this Agreement, should
the total increase of the costs comprising the Actual Amount be greater than 7% over
the Actual Amount of the prior year, then any amount greater than 7% and less than
17% shall be paid by the employee. Any amount greater than 17% will be split evenly
by the Board and the employee. Only a portion of the Actual Amount paid by the
District may be applied toward family insurance.

It is agreed that an insurance committee will be created by January 1* of each year for
the purpose of developing an insurance plan regarding Medical/Dental/Vision insurance
plan options.

It is agreed there will be a total of 11 members with no less than 6 members being
SCTA members, 1 member being an administrator or non-union employee, and 1
member being a Board member. The Association will select the teachers who will be
members, the Superintendent shall select the administrator or non-union employee, and
the Board shall select the Board member.

The Superintendent will be an ex officio member of the committee with no voting
rights.

It is agreed that the insurance committee will decide on the insurance carrier; however,
the selection of an insurance broker remains the right of the Board.

It is agreed the committee must select and submit plan options in writing to the
Superintendent on or before May 15" each year. It is further agreed that should said
selection not be made on or before May 15%, the Board of Education shall reserve the
right to select plan options for the following school year. Participants may then select
from the approved available options and apply the District’s contribution towards the
total premium.

Upon a request from the association, any time bids are solicited for the insurance
plan(s), the quoted rates will be shared with the insurance committee.

It is agreed that the committee will determine the procedures for the committee
including, but not limited to, the voting procedure (provided matters shall be adopted
by majority vote), setting of an agenda, and committee protocol.

The following examples are sample situations for insurance over the next four years:

Example 1: Insurance goes up 7% each year with base covered
Year 1 Year 2 Year 3 Year 4
2023-2024 2024-2025 2025-2026 2026-2027
$1,034.20 $1,106.60 $1,184.06 $1,266.94
Board
covers All Board covers Al Board covers All Board covers All
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Example 2: Insurance fluctuates down and spikes up but still below 7% of base
| Yeart Year 2 Year 3 Year 4 =
- |2023-2024 2024-2025 2025-2026 2026-2027
| $1,034.20 $1,000.00 $1,065.00 $1,125.00
| Board Board covers up Board covers up
~ | covers Al Board covers All to $1,070.00 to $1,139.55

Example 3: Insurance goes up, but less than 7% for consecutive years

Year 1 Year 2 Year 3 Year 4
- | 2023-2024 2024-2025 2025-2026 2026-2027
| $1,034.20 $1,100.00 $1,170.00 $1,240.00
Board Board covers up Board covers up Board coversup |
covers All to $1,106.60 (all) to $1,177.00 (all) t0 $1,251.90 (ally |

SPECIAL PROVISIONS:

The schedules apply for 2023-2024, 2024-2025, 2025-2026, 2026-2027
school terms only.

Employment experience means the number of years of successful employment
completed and credited before this schedule applies.

For each year of the contract, the Board shall contribute 9% towards the
employee's TRS contribution.

A member who provides a written irrevocable retirement resignation notice by
August 1% of any year during the term hereof announcing his/her retirement
from the District at the end of a school year not more than four (4) years later,
shall receive annual increases in his/her creditable compensation (including, but
not limited to, vertical and horizontal salary schedule movements or
adjustments, stipends, salary increases, retirement incentives, sick & personal
day bonus, etc.) in accordance with the following schedule over each immediate
preceding year for a maximum of four (4) years: 6% for the first year after the
notice is received, 5% for the second year after notice is received, 5% for the
the third year after notice is received, and 4% for the last year after notice is
received. For example, a teacher giving notice of his/her retirement to take
effect two years after the year of notice would receive a 6% increase for the
first year and a 5% increase for the second year.
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For purposes of this Section, a member’s TRS “creditable compensation” means
the member’s base salary together with all other amounts from all sources
which are creditable earnings under TRS rules. This means that a teacher
retiree’s TRS creditable earnings shall not increase from one school year to the
next by more than 6% or otherwise be increased or changed so as to create
Board liability for any portion of the retirement annuity or result in any Board
paid penalty to TRS. Notwithstanding any contrary or other provision of this
contract, including but not limited to any salary schedules, in the event a
member retiree TRS creditable earnings would increase by more than the
applicable percentage shown above in any given year of this contract, excluding
earnings that are expressly exempt under state law from the TRS calculation for
creditable earnings, or decrease due to a change in non-Board paid creditable
earnings, that employee shall only receive the maximum increase allowed under
this provision, and/or TRS rules, as applicable. The district shall endeavor to
spread the increase throughout the school year. However, the district retains
the right to make necessary adjustments to monthly or bi- -monthly pay at any
time to insure that the total received by the member is consistent with this
Section.

Should a member electing retirement discontinue any extra-duty

assignment (e.g. no longer coach or sponsor after announcing retirement), or
their creditable earnings otherwise increase or decrease, the applicable
percentage increase in salary will be adjusted accordingly to reflect the
member’s new creditable earnings status.

Examples:
A. Member, having given retirement notice, accepts a new extra-duty

assignment. The stipend for the new extra-duty assignment increases the
member’s creditable earnings and will be credited against the applicable
percentage increase so that the total increase received for that year is capped at
the applicable percentage increase.

B. Member, having given retirement notice, for whatever reason no longer
serves in an extra-duty assignment/paid stipend position, The member’s creditable
earnings are reduced by the amount of the reduction, and the retirement increase
of the applicable percentage will be calculated on the new downward adjusted
creditable earnings reportable for that year.

New hires employed for the 2023-2024 school year and beyond, must work as a
certified teacher in the District for at least ten (10) years before being eligible to
apply fora 6%, 5%, 5%, 4% retirement option bonus.

It is mutually agreed SCTA members earning and maintaining National Board
Certificates (NBCT) shall be granted a one-time adjustment of a vertical lane
change to the right, and said adjustment does not provide additional hours to be
applied towards the salary schedule e.g. staff members desiring to move to the
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MS +45 lane must have earned an MS degree plus the additional 45 semester
hours of approved credit. SCTA members not maintaining NBCT status shall
no longer receive a one-time adjustment of a vertical lane change to the right.

403(b) Investments - The District and the SCTA agree that the SCTA may form
an ad-hoc committee to choose up to four different additional brokers of
403(b)’s for employee investments. The district and SCTA are not responsible
for any fees associated with the members 403(b). In addition, the SCTA agrees
to indemnify and hold harmless the District, its employees, board members, or
agents, from all suits, claims, losses, damages, or demands, including
reasonable attorney’s fees and costs arising from or relating to any investment
by an employee with any broker by an employee in working with the
custodian/plan provider of their choosing.

Stipends: An employee requesting a change in an existing co-curricular
responsibility or the creation of a new co-curricular responsibility shall submit a
written request, using the proper “Stipend Request for Co-curricular Activity
Form.” Prior to submission, this form must be shared with the building
administrator, and a SCTA officer. This form will be formulated by the Stipend
Committee.

A district stipend committee consisting of no more than four Association
members, two administrators, and two board of education members will meet to
discuss each stipend addition/change request submitted by an Association
member or building administrator. The committee will meet a minimum of 2
times annually. All requests will be reviewed to determine if the stipend
addition/change request will impact the existing equity relationship with other
stipends within the same category (e.g. athletic, non-athletic, drama, music,
etc.). The stipend committee will submit all proposals to the Board for final
approval.

The final committee recommendation will be given to the board of education.
The sole approval of what stipend programs will be offered rests entirely on the
Board of Education.



EXTRA CURRICULAR STIPEND SCHEDULE &
PROPOSING EXTRACURRICULAR ACTIVITIES FORM

APPENDIX “B”
ATTACHED
SALARY SCHEDULES
APPENDIX “C”

ATTACHED
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2023 -2024 SHS-EXTRACURRICULAR STIPENDS

Base Salary
$43,508

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

SHS Band 14.50% $6,309 $757 $1,577
Renegade Regiment 11.00% $4,786 $574 $1,196
Renegade Regiment 11.00% $4,786 $574 $1,196
Asst. Renegade Regiment 4.50% $1,958 $235 $489
District Music Cord. 10.50% $4,568 $548 $1,142
Year Book 8.00% $3,481 $418 $870
Head Speech 9.00% $3,916 $470 $979
Student Council 8.00% $3,481 $418 $870
District Web Site 10.00% $4,351 $522 $1,088
Asst. Speech (2) 5.00% $2,175 $261 $544
Musical (4) 4.50% $1,958 $235 $489
Madrigals 4.50% $1,958 $235 $489
Chorus 5.00% $2,175 $261 $544
Scholastic Bowl (2) 4.00% $1,740 $209 $435
Fall Play (3) 4.50% $1,958 $235 $489
Fine Arts Club 4.00% $1,740 $209 $435
SLIP 3.50% $1,523 $183 $381
TALK 3.50% $1,523 $183 $381
Fr. Class Sponsor 2.50% $1,088 $131 $272
So. Class Sponsor 2.50% $1,088 $131 $272
Jr. Class Sponsor 5.00% $2,175 $261 $544
Sr. Class Sponsor 3.50% $1,523 $183 $381
Writing Club 2.50% $1,088 $131 $272
Science Club 2.50% $1,088 $131 $272
NHS 2.50% $1,088 $131 $272
French Club 2.00% $870 $104 $218
Celebration Assem. 2.00% $870 $104 $218
Spanish Club 2.00% $870 $104 $218
Art Club 2.00% $870 $104 $218
History Club 2.00% $870 $104 $218
Speech Judge 2.00% $870 $104 $218
Media Club 2.00% $870 $104 $218
Dept. Head History 2.50% $1,088 $131 $272
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Dept. Head P.E. 2.50% $1,088 $131 $272
Dept. Head Math 2.50% $1,088 $131 $272
Dept. Head For. Lang. 2.50% $1,088 $131 $272
Dept. Head English 2.50% $1,088 $131 $272
Dept. Head Science 2.50% $1,088 $131 $272
Dept. Head CTE 2.50% $1,088 $131 $272
Dept. Head Sp. Ed. 2.50% $1,088 $131 $272
Dept. Head Guidance 2.50% $1,088 $131 $272
1-8 Math Contest 2.00% $870 $104 $218
DCP Safe 6.50% $2,828 $339 $707
Thespian 2.50% $1,088 $131 $272
READ Club 2.00% $870 $104 $218
Chess Club 1.50% $653 $78 $163
WYSE 1.50% $653 $78 $163
2023 -2024 SMS-ELEMENTARY EXTRACURRICULAR STIPENDS
Base Salary : Ehs
$43,508

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %)

SMS Band 7.00% $3,046 $365 $761
SMS Chorus 5.00% $2,175 $261 $544
Student Council 7.00% $3,046 $365 $761
SMS Year Book 4.00% $1,740 $209 $435
Elementary Band 3.00% $1,305 $157 $326
HED Newspaper 2.50% $1,088 $131 $272
Wellness Walking Club (4) 2.00% $870 $104 $218
Young Authors 2.00% $870 $104 $218
HED Yearbook 1.50% $653 $78 $163
HED Art Club 2.50% $1,088 $131 $272
SMS Summer Band 14.50% $6,309 $757 $1,577
SMS Art Club 3.00% $1,305 $157 $326
SMS Speech Club 3.00% $1,305 $157 $326
SMS Spelling Bee $200
Elementary Play $200
Elementary Newspaper $200
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2023 -2024 SHS-SPORTS STIPENDS

Base Salary
$43,508

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

Head Football 14.50% $6,309 $757 $1,577
Head Boys B-Ball 14.50% $6,309 $757 $1,577
Head Wrestling 14.50% $6,309 $757 $1,577
Head Girls B-Ball 14.50% $6,309 $757 $1,577
Head Girls V-Ball 12.00% $5,221 $627 $1,305
Head Baseball 11.00% $4,786 $574 $1,196
Head Softball 11.00% $4,786 $574 $1,196
Head Girls Track 11.00% $4,786 $574 $1,196
Head Boys Track 11.00% $4,786 $574 $1,196
Head Boys x-country 9.00% $3,916 $470 $979
Head Girls x-country 9.00% $3,916 $470 $979
Asst. Football (7) 11.00% $4,786 $574 $1,196
Head Soccer 9.00% $3,916 $470 $979
Assistant Soccer 8.00% $3,481 $418 $870
Asst. Boys B-Ball (2) 10.00% $4,351 $522 $1,088
Asst. Girls B-Ball (2) 10.00% $4,351 $522 $1,088
Asst. Wrestling (2) 10.00% $4,351 $522 $1,088
Head Golf 9.00% $3,916 $470 $979
Asst. x-Country 8.00% $3,481 $418 $870
Asst. V-Ball (2) 9.00% $3,916 $470 $979
Asst. Boys Track (2) 8.00% $3,481 $418 $870
Asst. Girls Track (2) 8.00% $3,481 $418 $870
Asst. Softball- (3) 9.00% $3,916 $470 $979
Asst. Baseball (3) 9.00% $3,916 $470 $979
Asst. Golf (1) 8.00% $3,481 $418 $870
Bass Fishing - Fall 4.00% $1,740 $209 $435
Bass Fishing - Spring 4.00% $1,740 $209 $435
Pom Pom - Fall 5.00% $2,175 $261 $544
Pom Pom - Winter 5.00% $2,175 $261 $544
Winter Cheerleader 5.00% $2,175 $261 $544
Competitive Cheerleading 5.00% $2,175 $261 $544
Footbhall Cheerleader 6.00% $2,610 $313 $653
Cheerleading Coord. 2.50% $1,088 $131 $272
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2023 -2024 SMS-SPORTS STIPENDS

Base Salary
$43,508

TRS will be paid by the district

Initlal 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

Head Wrestling 10.00% $4,351 $522 $1,088
Head V-Ball 8.00% $3,481 $418 $870
Head Soccer 8.00% $3,481 $418 $870
8th Boys Basketball 8.00% $3,481 $418 $870
8th Girls Basketball 8.00% $3,481 $418 $870
Head Boys Track 8.00% $3,481 $418 $870
Head Girls Track 8.00% $3,481 $418 $870
Asst. Wrestling (3) 8.00% $3,481 $418 $870
Head X-Country 8.00% $3,481 $418 $870
Asst. X-Country 5.00% $2,175 $261 $544
Asst. V-Ball 7th grade 7.50% $3,263 $392 $816
Asst. V-Ball 6th grade 7.00% $3,046 $365 $761
Asst. Soccer 7.00% $3,046 $365 $761
7th Boys Basketball 7.00% $3,046 $365 $761
7th Girls Basketball 7.00% $3,046 $365 $761
6th Boys Basketball 5.00% $2,175 $261 $544
6th Girls Basketball 5.00% $2,175 $261 $544
Asst. Track (2) 5.00% $2,175 $261 $544
Cheerleading (2) 3.00% $1,305 $157 $326
Pom Pom 3.00% $1,305 $157 $326
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2024-2025 SHS-EXTRACURRICULAR STIPENDS

Base Salary
$44,226

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

SHS Summer Band 14.50% $6,413 $770 $1,603
Renegade Regiment 11.00% $4,865 $584 $1,216
Renegade Regiment 11.00% $4,865 $584 $1,216
Asst. Renegade Regiment 4.50% $1,990 $239 $498
District Music Cord. 10.50% $4,644 $557 $1,161
Year Book 8.00% $3,538 $425 $885
Head Speech 9.00% $3,980 $478 $995
Student Council 8.00% $3,538 $425 $885
District Web Site 10.00% $4,423 $531 $1,106
Asst. Speech (2) 5.00% $2,211 $265 $553
Musical (4) 4.50% $1,990 $239 $498
Madrigals 4.50% $1,990 $239 $498
Chorus 5.00% $2,211 $265 $553
Scholastic Bowl! (2) 4.00% $1,769 $212 $442
Fall Play (3) 4.50% $1,990 $239 $498
Fine Arts Club 4.00% $1,769 $212 $442
SLIP 3.50% $1,548 $186 $387
TALK 3.50% $1,548 $186 $387
Fr. Class Sponsor 2.50% $1,106 $133 $276
So. Class Sponsor 2.50% $1,106 $133 $276
Jr. Class Sponsor 5.00% $2,211 $265 $553
Sr. Class Sponsor 3.50% $1,548 $186 $387
Writing Club 2.50% $1,106 $133 $276
Science Club 2.50% $1,106 $133 $276
NHS 2.50% $1,106 $133 $276
French Club 2.00% $885 $106 $221
Celebration Assem. 2.00% $885 $106 $221
Spanish Club 2.00% $885 $106 $221
Art Club 2.00% $885 $106 $221
History Club 2.00% $885 $106 $221
Speech Judge 2.00% $885 $106 $221
Media Club 2.00% $885 $106 $221
Dept. Head History 2.50% $1,106 $133 $276
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Dept. Head P.E. 2.50% $1,106 $133 $276
Dept. Head Math 2.50% $1,106 $133 $276
Dept. Head For. Lang. 2.50% $1,106 $133 $276
Dept. Head English 2.50% $1,106 $133 $276
Dept. Head Science 2.50% $1,106 $133 $276
Dept. Head CTE 2.50% $1,106 $133 $276
Dept. Head Sp. Ed. 2.50% $1,106 $133 $276
Dept. Head Guidance 2.50% $1,106 $133 $276
1-8 Math Contest 2.00% $885 $106 $221
DCP Safe 6.50% $2,875 $345 $719
Thespian 2.50% $1,106 $133 $276
READ Club 2.00% $885 $106 $221
Chess Club 1.50% $663 $80 $166
WYSE 1.50% $663 $80 $166
2024 -2025 SMS-ELEMENTARY EXTRACURRICULAR STIPENDS
Base Salary
$44,226
TRS will be paid by the district
Initial 4-8 yrs. 9+ yrs.
Position % Stipend Experience Experience
(add 12 %) (add 25 %)
SMS Band 7.00% $3,096 $371 $774
SMS Chorus 5.00% $2,211 $265 $553
Student Council 7.00% $3,096 $371 $774
SMS Year Book 4.00% $1,769 $212 $442
Elementary Band 3.00% $1,327 $159 $332
HED Newspaper 2.50% $1,106 $133 $276
Wellness Walking Club (4) 2.00% $885 $106 $221
Young Authors 2.00% $885 $106 $221
HED Yearbook 1.50% $663 $80 $166
HED Art Club 2.50% $1,106 $133 $276
SMS Summer Band 14.50% $6,519 $782 $1,630
SMS Art Club 3.00% $1,349 $162 $337
SMS Speech Club 3.00% $1,349 $162 $337
SMS Spelling Bee $200
Elementary Play $200
Elementary Newspaper $200
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2024 -2025 SHS-SPORTS STIPENDS

Base Salary
$44,226

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

Head Football 14.50% $6,413 $770 $1,603
Head Boys B-Ball 14.50% $6,413 $770 $1,603
Head Wrestling 14.50% $6,413 $770 $1,603
Head Girls B-Ball 14.50% $6,413 $770 $1,603
Head Girls V-Ball 12.00% $5,307 $637 $1,327
Head Baseball 11.00% $4,865 $584 $1,216
Head Softball 11.00% $4,865 $584 $1,216
Head Girls Track 11.00% $4,865 $584 $1,216
Head Boys Track 11.00% $4,865 $584 $1,216
Head Boys x-country 9.00% $3,980 $478 $995
Head Girls x-country 9.00% $3,980 $478 $995
Asst. Football (7) 11.00% $4,865 $584 $1,216
Head Soccer 9.00% $3,980 $478 $995
Assistant Soccer 8.00% $3,538 $425 $885
Asst. Boys B-Ball (2) 10.00% $4,423 $531 $1,106
Asst. Girls B-Ball (2) 10.00% $4,423 $531 $1,106
Asst. Wrestling (2) 10.00% $4,423 $531 $1,106
Head Golf 9.00% $3,980 $478 $995
Asst. x-Country 8.00% $3,538 $425 $885
Asst. V-Ball (2) 9.00% $3,980 $478 $995
Asst. Boys Track (2) 8.00% $3,538 $425 $885
Asst. Girls Track (2) 8.00% $3,538 $425 $885
Asst. Softball- (3) 9.00% $3,980 $478 $995
Asst. Baseball (3) 9.00% $3,980 $478 $995
Asst. Golf (1) 8.00% $3,538 $425 $885
Bass Fishing - Fall 4.00% $1,769 $212 $442
Bass Fishing - Spring 4.00% $1,769 $212 $442
Pom Pom - Fall 5.00% $2,211 $265 $553
Pom Pom - Winter 5.00% $2,211 $265 $553
Winter Cheerleader 5.00% $2,211 $265 $553
Competitive Cheerleading 5.00% $2,211 $265 $553
Football Cheerleader 6.00% $2,654 $318 $663
Cheerleading Coord. 2.50% $1,106 $133 $276
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2024 -2025 SMS-SPORTS STIPENDS

Base Salary
$44,226

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experlence Experience
(add 12 %) (add 25 %)

Head Wrestling 10.00% $4,423 $531 $1,106
Head V-Ball 8.00% $3,538 $425 $885
Head Soccer 8.00% $3,538 $425 $885
8th Boys Basketball 8.00% $3,538 $425 $885
8th Girls Basketball 8.00% $3,538 $425 $885
Head Boys Track 8.00% $3,538 $425 $885
Head Girls Track 8.00% $3,538 $425 $885
Asst. Wrestling (3) 8.00% $3,538 $425 $885
Head X-Country 8.00% $3,538 $425 $885
Asst. X-Country 5.00% $2,211 $265 $553
Asst. V-Ball 7th grade 7.50% $3,317 $398 $829
Asst. V-Ball 6th grade 7.00% $3,096 $371 $774
Asst. Soccer 7.00% $3,096 $371 $774
7th Boys Basketball 7.00% $3,096 $371 $774
7th Girls Basketball 7.00% $3,096 $371 $774
6th Boys Basketball 5.00% $2,211 $265 $553
6th Girls Basketball 5.00% $2,211 $265 $553
Asst. Track (2) 5.00% $2,211 $265 $553
Cheerleading (2) 3.00% $1,327 $159 $332
Pom Pom 3.00% $1,327 $159 $332
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2025-2026 SHS-EXTRACURRICULAR STIPENDS

Base Salary
$44,956

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

SHS Band 14.50% $6,519 $782 $1,630
Renegade Regiment 11.00% $4,945 $593 $1,236
Renegade Regiment 11.00% $4,945 $593 $1,236
Asst. Renegade Regiment 4.50% $2,023 $243 $506
District Music Cord. 10.50% $4,720 $566 $1,180
Year Book 8.00% $3,596 $432 $899
Head Speech 9.00% $4,046 $486 $1,012
Student Council 8.00% $3,596 $432 $899
District Web Site 10.00% $4,496 $539 $1,124
Asst. Speech (2) 5.00% $2,248 $270 $562
Musical (4) 4.50% $2,023 $243 $506
Madrigals 4.50% $2,023 $243 $506
Chorus 5.00% $2,248 $270 $562
Scholastic Bowl (2) 4.00% $1,798 $216 $450
Fall Play (3) 4.50% $2,023 $243 $506
Fine Arts Club 4.00% $1,798 $216 $450
SLIP 3.50% $1,573 $189 $393
TALK 3.50% $1,573 $189 $393
Fr. Class Sponsor 2.50% $1,124 $135 $281
So. Class Sponsor 2.50% $1,124 $135 $281
Jr. Class Sponsor 5.00% $2,248 $270 $562
Sr. Class Sponsor 3.50% $1,573 $189 $393
Writing Club 2.50% $1,124 $135 $281
Science Club 2.50% $1,124 $135 $281
NHS 2.50% $1,124 $135 $281
French Club 2.00% $899 $108 $225
Celebration Assem. 2.00% $899 $108 $225
Spanish Club 2.00% $899 $108 $225
Art Club 2.00% $899 $108 $225
History Club 2.00% $899 $108 $225
Speech Judge 2.00% $899 $108 $225
Media Club 2.00% $899 $108 $225
Dept. Head History 2.50% $1,124 $135 $281




Dept. Head P.E. 2.50% $1,124 $135 $281
Dept. Head Math 2.50% $1,124 $135 $281
Dept. Head For. Lang. 2.50% $1,124 $135 $281
Dept. Head English 2.50% $1,124 $135 $281
Dept. Head Science 2.50% $1,124 $135 $281
Dept. Head CTE 2.50% $1,124 $135 $281
Dept. Head Sp. Ed. 2.50% $1,124 $135 $281
Dept. Head Guidance 2.50% $1,124 $135 $281
1-8 Math Contest 2.00% $899 $108 $225
DCP Safe 6.50% $2,922 $351 $731
Thespian 2.50% $1,124 $135 $281
READ Club 2.00% $899 $108 $225
Chess Club 1.50% $674 $81 $169
WYSE 1.50% $674 $81 $169
2025 -2026 SMS-ELEMENTARY EXTRACURRICULAR STIPENDS
Base Salary
$44,956
TRS will be pald by the district
Initial 4-8 yrs. 9+ yrs.
Position % Stipend Experience Experience
(add 12 %) (add 25 %)
SMS Band 7.00% $3,147 $378 $787
SMS Chorus 5.00% $2,248 $270 $562
Student Council 7.00% $3,147 $378 $787
SMS Year Book 4.00% $1,798 $216 $450
Elementary Band 3.00% $1,349 $162 $337
HED Newspaper 2.50% $1,124 $135 $281
Wellness Walking Club (4) 2.00% $899 $108 $225
Young Authors 2.00% $899 $108 $225
HED Yearbook 1.50% $674 $81 $169
HED Art Club 2.50% $1,124 $135 $281
SMS Summer Band 14.50% $6,519 $782 $1,630
SMS Art Club 3.00% $1,349 $162 $337
SMS Speech Club 3.00% $1,349 $162 $337
SMS Spelling Bee $200
Elementary Play $200
Elementary Newspaper $200

35




2025 -2026 SHS-SPORTS STIPENDS

Base Salary
$44,226

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

Head Football 14.50% $6,519 $782 $1,630
Head Boys B-Ball 14.50% $6,519 $782 $1,630
Head Wrestling 14.50% $6,519 $782 $1,630
Head Girls B-Ball 14.50% $6,519 $782 $1,630
Head Girls V-Ball 12.00% $5,395 $647 $1,349
Head Baseball 11.00% $4,945 $593 $1,236
Head Softball 11.00% $4,945 $593 $1,236
Head Girls Track 11.00% $4,945 $593 $1,236
Head Boys Track 11.00% $4,945 $593 $1,236
Head Boys x-country 9.00% $4,046 $486 $1,012
Head Girls x-country 9.00% $4,046 $486 $1,012
Asst. Football (7) 11.00% $4,945 $593 $1,236
Head Soccer 9.00% $4,046 $486 $1,012
Assistant Soccer 8.00% $3,596 $432 $899
Asst. Boys B-Ball (2) 10.00% $4,496 $539 $1,124
Asst. Girls B-Ball (2) 10.00% $4,496 $539 $1,124
Asst. Wrestling (2) 10.00% $4,496 $539 $1,124
Head Golf 9.00% $4,046 $486 $1,012
Asst. x-Country 8.00% $3,596 $432 $899
Asst. V-Ball (2) 9.00% $4,046 $486 $1,012
Asst. Boys Track (2) 8.00% $3,596 $432 $899
Asst. Girls Track (2) 8.00% $3,596 $432 $899
Asst. Softball- (3) 9.00% $4,046 $486 $1,012
Asst. Baseball (3) 9.00% $4,046 $486 $1,012
Asst. Golf (1) 8.00% $3,596 $432 $899
Bass Fishing - Fall 4.00% $1,798 $216 $450
Bass Fishing - Spring 4.00% $1,798 $216 $450
Pom Pom - Fall 5.00% $2,248 $270 $562
Pom Pom - Winter 5.00% $2,248 $270 $562
Winter Cheerleader 5.00% $2,248 $270 $562
Competitive Cheerleading 5.00% $2,248 $270 $562
Football Cheerleader 6.00% $2,697 $324 $674
Cheerleading Coord. 2.50% $1,124 $135 $281
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2025 -2026 SMS-SPORTS STIPENDS

Base Salary
$44,956

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experlence Experience
(add 12 %) (add 25 %)

Head Wrestling 10.00% $4,496 $539 $1,124
Head V-Ball 8.00% $3,596 $432 $899
Head Soccer 8.00% $3,596 $432 $899
8th Boys Basketball 8.00% $3,596 $432 $899
8th Girls Basketball 8.00% $3,596 $432 $899
Head Boys Track 8.00% $3,596 $432 $899
Head Girls Track 8.00% $3,596 $432 $899
Asst. Wrestling (3) 8.00% $3,596 $432 $899
Head X-Country 8.00% $3,596 $432 $899
Asst. X-Country 5.00% $2,248 $270 $562
Asst. V-Ball 7th grade 7.50% $3,372 $405 $843
Asst. V-Ball 6th grade 7.00% $3,147 $378 $787
Asst. Soccer 7.00% $3,147 $378 $787
7th Boys Basketball 7.00% $3,147 $378 $787
7th Girls Basketball 7.00% $3,147 $378 $787
6th Boys Basketball 5.00% $2,248 $270 $562
6th Girls Basketball 5.00% $2,248 $270 $562
Asst. Track (2) 5.00% $2,248 $270 $562
Cheerleading (2) 3.00% $1,349 $162 $337
Pom Pom 3.00% $1,349 $162 $337
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2026-2027 SHS-EXTRACURRICULAR STIPENDS

Base Salary
$45,248

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

SHS Band 14.50% $6,561 $787 $1,640
Renegade Regiment 11.00% $4,977 $597 $1,244
Renegade Regiment 11.00% $4,977 $597 $1,244
Asst. Renegade Regiment 4.50% $2,036 $244 $509
District Music Cord. 10.50% $4,751 $570 $1,188
Year Book 8.00% $3,620 $434 $905
Head Speech 9.00% $4,072 $489 $1,018
Student Council 8.00% $3,620 $434 $905
District Web Site 10.00% $4,525 $543 $1,131
Asst. Speech (2) 5.00% $2,262 $271 $566
Musical (4) 4.50% $2,036 $244 $509
Madrigals 4.50% $2,036 $244 $509
Chorus 5.00% $2,262 $271 $566
Scholastic Bowl (2) 4.00% $1,810 $217 $452
Fall Play (3) 4.50% $2,036 $244 $509
Fine Arts Club 4.00% $1,810 $217 $452
SLIP 3.50% $1,584 $190 $396
TALK 3.50% $1,584 $190 $396
Fr. Class Sponsor 2.50% $1,131 $136 $283
So. Class Sponsor 2.50% $1,131 $136 $283
Jr. Class Sponsor 5.00% $2,262 $271 $566
Sr. Class Sponsor 3.50% $1,584 $190 $396
Writing Club 2.50% $1,131 $136 $283
Science Club 2.50% $1,131 $136 $283
NHS 2.50% $1,131 $136 $283
French Club 2.00% $905 $109 $226
Celebration Assem. 2.00% $905 $109 $226
Spanish Club 2.00% $905 $109 $226
Art Club 2.00% $905 $109 $226
History Club 2.00% $905 $109 $226
Speech Judge 2.00% $905 $109 $226
Media Club 2.00% $905 $109 $226
Dept. Head History 2.50% $1,131 $136 $283
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Dept. Head P.E. 2.50% $1,131 $136 $283
Dept. Head Math 2.50% $1,131 $136 $283
Dept. Head For. Lang. 2.50% $1,131 $136 $283
Dept. Head English 2.50% $1,131 $136 $283
Dept. Head Science 2.50% $1,131 $136 $283
Dept. Head CTE 2.50% $1,131 $136 $283
Dept. Head Sp. Ed. 2.50% $1,131 $136 $283
Dept. Head Guidance 2.50% $1,131 $136 $283
-8 Math Contest 2.00% $905 $109 $226
DCP Safe 6.50% $2,941 $353 $735
Thespian 2.50% $1,131 $136 $283
READ Club 2.00% $905 $109 $226
Chess Club 1.50% $679 $81 $170
WYSE 1.50% $679 $81 $170
2026 -2027 SMS-ELEMENTARY EXTRACURRICULAR STIPENDS
Base Salary
$45,248
TRS will be pald by the district
Initial 4-8 yrs. 9+ yrs.
Position % Stipend Experience Experience
(add 12 %) (add 25 %)
SMS Band 7.00% $3,167 $380 $792
SMS Chorus 5.00% $2,262 $271 $566
Student Council 7.00% $3,167 $380 $792
SMS Year Book 4.00% $1,810 $217 $452
Elementary Band 3.00% $1,357 $163 $339
HED Newspaper 2.50% $1,131 $136 $283
Wellness Walking Club (4) 2.00% $905 $109 $226
Young Authors 2.00% $905 $109 $226
HED Yearbook 1.50% $679 $81 $170
HED Art Club 2.50% $1,131 $136 $283
SMS Summer Band 14.50% $6,561 $787 $1,640
SMS Art Club 3.00% $1,357 $163 $339
SMS Speech Club 3.00% $1,357 $163 $339
SMS Spelling Bee $200
Elementary Play $200
Elementary Newspaper $200
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2026 -2027 SHS-SPORTS STIPENDS

Base Salary
$44,226

TRS will be paid by the district

Initlal 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

Head Football 14.50% $6,561 $787 $1,640
Head Boys B-Ball 14.50% $6,561 $787 $1,640
Head Wrestling 14.50% $6,561 $787 $1,640
Head Girls B-Ball 14.50% $6,561 $787 $1,640
Head Girls V-Ball 12.00% $5,430 $652 $1,357
Head Baseball 11.00% $4,977 $597 $1,244
Head Softball 11.00% $4,977 $597 $1,244
Head Girls Track 11.00% $4,977 $597 $1,244
Head Boys Track 11.00% $4,977 $597 $1,244
Head Boys x-country 9.00% $4,072 $489 $1,018
Head Girls x-country 9.00% $4,072 $489 $1,018
Asst. Football (7) 11.00% $4,977 $597 $1,244
Head Soccer 9.00% $4,072 $489 $1,018
Assistant Soccer 8.00% $3,620 $434 $905
Asst. Boys B-Ball (2) 10.00% $4,525 $543 $1,131
Asst. Girls B-Ball (2) 10.00% $4,525 $543 $1,131
Asst. Wrestling (2) 10.00% $4,525 $543 $1,131
Head Golf 9.00% $4,072 $489 $1,018
Asst. x-Country 8.00% $3,620 $434 $905
Asst. V-Ball (2) 9.00% $4,072 $489 $1,018
Asst. Boys Track (2) 8.00% $3,620 $434 $905
Asst. Girls Track (2) 8.00% $3,620 $434 $905
Asst. Softball- (3) 9.00% $4,072 $489 $1,018
Asst. Baseball (3) 9.00% $4,072 $489 $1,018
Asst. Golf (1) 8.00% $3,620 $434 $905
Bass Fishing - Fall 4.00% $1,810 $217 $452
Bass Fishing - Spring 4.00% $1,810 $217 $452
Pom Pom - Fall 5.00% $2,262 $271 $566
Pom Pom - Winter 5.00% $2,262 $271 $566
Winter Cheerleader 5.00% $2,262 $271 $566
Competitive Cheerleading 5.00% $2,262 $271 $566
Footbalil Cheerleader 6.00% $2,715 $326 $679
Cheerleading Coord. 2.50% $1,131 $136 $283
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2026 -2027 SMS-SPORTS STIPENDS

Base Salary
$45,248

TRS will be paid by the district

Initial 4-8 yrs. 9+ yrs.

Position % Stipend Experience Experience
(add 12 %) (add 25 %)

Head Wrestling 10.00% $4,525 $543 $1,131
Head V-Ball 8.00% $3,620 $434 $905
Head Soccer 8.00% $3,620 $434 $905
8th Boys Basketball 8.00% $3,620 $434 $905
8th Girls Basketball 8.00% $3,620 $434 $905
Head Boys Track 8.00% $3,620 $434 $905
Head Girls Track 8.00% $3,620 $434 $905
Asst. Wrestling (3) 8.00% $3,620 $434 $905
Head X-Country 8.00% $3,620 $434 $905
Asst. X-Country 5.00% $2,262 $271 $566
Asst. V-Ball 7th grade 7.50% $3,394 $407 $848
Asst. V-Ball 6th grade 7.00% $3,167 $380 $792
Asst. Soccer 7.00% $3,167 $380 $792
7th Boys Basketball 7.00% $3,167 $380 $792
7th Girls Basketball 7.00% $3,167 $380 $792
6th Boys Basketball 5.00% $2,262 $271 $566
6th Girls Basketball 5.00% $2,262 $271 $566
Asst. Track (2) 5.00% $2,262 $271 $566
Cheerleading (2) 3.00% $1,357 $163 $339
Pom Pom 3.00% $1,357 $163 $339
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Waork ltem Schedule

| of 2

hitp:/fwebprod .isbc.ncl!HLSWeb/'Edil\\’ork][emScheduIc.aspx'?survcyld: 10707

SCHEDULE OF RECOMMENDED WORK ITEMS AND
ESTIMATED COSTS
1. COUNTY CODE 2. DISTRICT CODE/NAME 3. FACILITY CODE/NAME
019, Dekalb 4300, Sandwich CUSD 430 LYNN G HASKIN ELEMENTARY SCHOOL
4, 5. 6. 8. Units 11, Estimated 14, Eslimaled |15
i iai ificali 9 10, Labor - X 12, ROE 13, ISBE » =sHmated 113,
Item |Action |Priority |7. Specificalion(s) Of . Cost (Architect / |, “: " Completion  |Fundin
0. o lcode Measure |Quantily [Cade Engineen Adjustment  |Adjusiment s Type 9
Replace door with properly labeled Number
1 e b. daor o Doars 2 $11,475,00 3/31/2021 F
. Number
3 |c b Repair door, frame and/or hardware, of ltems |1 2 513,100.00 3/31/2021 F
: Number
4 c b, Repair, add or replace hardwara. it 9 2 $9,640.00 3/31/2021 F
Remove door and build 1 hour rated |Number
5 b partition below stair, of ltems < 57.430.00 33021 F
Remove lops, abate ACM mastic, and |Linear
& b install new countertops. Feet 505 2 $167,413.00 asze21 F
CAN'T DELETE ITEM
7 b c CAN'T DELETE ITEM NA 1 2 50.00 3/31/2021 e}
CAN'T DELETE ITEM
i : Numbar
8 f b, Install pipe insulation, of ltems 2 5388.00 3/31/2021 F
. Remove hold open hardware. Patch  [Number ,_
S 2 and match door. of ltems 2 3835.00 3312021 F
Replace exil sign batteries with new  [Mumber
10 | 2 to provide adequate back-up time. of items 5 2 $18,000.00 33172021 F
Replace emergency light fixture Kiumbar
1 |a b, batteries wilh new to provide 24 2 512,500.00 3/31/2021 F
© of fixtures
adequate back-up time.
Install a grounding jumper across Number
12 |c b. waler meler. oF ltems 2 $1,000.00 3/31/2021 F
Replace existing panel boards with no. of
13 |e b new power panels and incorporate  |elect, 5 2 530,000.00 3/31/2021 F
additional expansion. pansls
Replace existing panel board with
new power panel with additional no, of
14 |e b, expansion and relocate to localion elect. 1 2 35,500.00 3/31/2021 F
with appropriate clearance and not panals
near the sink/water source,
Furnish and install larger capacity no. of
15 |e b switchboard with a main swilch and ~ |elect, 1 2 545,000.00 3/31/2021 F
with adequate space for expansion.  |panels
Furnish and install air handling units,
ductwork and contrals to provide the [Number o
18 A ventilation air to the mentioned of rooms 2 $65,000.00 313172021 F
spaces,
Replace existing inoperable exhaust Number
17 e b systams and connect lo control - —_ 2 $15,000,00 3/31/2021 F
system,
18 e " Replace waler shut-off enclosure and |Number -
adjacent concrele sidewalk. of ltems § $2,150.00 313112017 F
Square
19 |e b, Replace concrele stoop. feet 120 2 34,560.00 3/31/2021 F
Install concrete stoop. Rebuild
adjacent concrele louver light/louver Number
20 |f b, well structure in Boiler Room 301, 2 512,600.00 3/31/2021 F
; of ltems ' & r
Re-grade adjacen! landscape area to
drain water away from building.
Repair drainage lile, repair crack in
foundation wall and provide Linear . -
2t o watarproofing membrane on feet &9 2 525.415.00 3312021 |
foundalion wall.
Remove and re-install perimatar Linear —
= 2 szalant feat 1150 2 S15.711.00 313172021 F
Remove and re-install glazing Saus
23 |Ic ) compound (1200 If at classrooms [T{' " Jaazo 2 540,570.00 3/31/2021 F
+300 If at other + 170 If at entry). ==
Replace broken glass block units and —
24 [c b, repoint arsas as nzedad (zllow for 15 ’.E‘l‘:ar 200 2 325,325.00 3/31/2021 =
broken block) -
Replacs stzel lintels in savaral Mumber
W 2 2 e 1
8 e ° lacations of Lintals a 332.710.00 313112021 F

419716, 3:539 AN



Work Item Schedule http://webprod.isbe.net/ HLS Web/Edi IWarkTlemSchedule.aspx?surveyld=10707

4, 5. 6. 8. Units 11, Estimated 14, Eslimaled |15,
Item |Action |Priority |7. Specification(s) of guanm' :%dLeabor Cost (Architect / l\izliffem /1\2":3‘3:5“1 Complelion  |Funding
1.D. |I.D. Code Measure 1~ Engineer) ! ! Date Type
Original 5 Adjusted
Sublotal $561,322.00 Subtotal $561,322.00
Original Adjusted
10.00%]$56,132.20 10.00%($56,132.20
Contingancy Contingency
Original Adjusted
10.00% A/E|$56,132.20 10.00% A/E|3$56,132.20
Fees Fees
Original Grand Adjusted
Total 5673,586.40 Grand Total $673,586.40
tems wilh a Funding Type ol "O" are nol included in Ihe cost calculalion,

3548 (7/07) (Prascribed by ISBE for Local Board Usz)

19
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Work ltem Schedule

| ol 2

hllp://\\'ebprod.ishe.ne(/I—TLSch/EdilWork[lcmSchc

dule.aspxsurvey[d=10713

SCHEDULE OF RECOMMENDED WORK ITEMS AND
ESTIMATED COSTS

|

1. COUNTY CODE 2, DISTRICT CODE/NAME 3. FACILITY CODE/NAME
019, Dekalb 4300, Sandwich CUSD 430 PRAIRIE VIEW ELEM SCHOOL
4. |s 8. " 11, Estimated 14. Esti
B P 8. Units Of |s. 10, Labor 12. ROE 13. ISBE - Estimeted 145.
Item |Action |Priority (7. Specificalion(s) " Cost (Architact / . . I . )
Measure |Quantity |C i i ompletion  |Funding
0. o lcode uanlity |Code Engineer) Adjustment Adjustment Date Type
Relocate intsrior doors to Multi- Number of
1 f a. PL[FPOSE Room or add addilional tems 2 $5,025.00 3131/2017 =
exit door in corridor,
; Number of
2 c b. Adjust door and/or hardware. Aot 12 2 54,790.00 3131/2021 =
Replace panic type door Number of
3P B hardware. doors 2 52,250.00 3/3112021 F
Replace door & frame. New door  |Number of
A b assembly to be rated. doors 2 83,550.00 3/31/2021 F
Replace louver with a dampered  |Number of
S o louver, lowvers | B §1.100.00 3/31/2021 F
s L 5 Install smoke doors in same Number of A 4
i : location. Provide new door frame. |doors $4.900.00 3/31/2021 F
Replace glazing with safety Square -
l f B glazing. feet 2 51,230.00 3/31/2021 F
i ; Linear
8 e b. Replace insulation. et 10 2 $2,270.00 3/31/2021 F
s | b Install lighted exit si NurBr of P
. nstall lighted exit sign. fidures 2 51,050,00 3/31/2021 IS
Number of _
10 |c b. Replace door closer, tems 5 2 $2,950.00 3/31/2021 F
Number of &
11 (o] b, Replace door closers. Hotis 5 2 $2,950.00 3/31/2021 F
. T Number of o
12 |e b. Replace motorized louver in kind, harris 1 2 58,550.00 3/31/2021 F
Number of
13 e b, Replace sump pump cover, &S 1 2 $260.00 3/31/2021 F
4 I b | I itsi Number of o
1 i nstall new exit signs. ixtures 2 2 34,000,00 313172021 =
Install smoke detactors in specified [Number of
s P D areas. fixtures 1g z $9,500.00 3/31/2021 F
Furnish and install new
15 | b switchboard with main switch and  |No. of . 5 .
adequate distribution space for devices = $45,000.00 3/31/2021 F
future expansion.
- Replace batteries with new to Number of
i b provide sufficient back-up time.  [fixtures | '© < $15,000.00 33172021 F
Replace emergency light fixture
18 |F b, batteries to provide sufficient Number of 15 2 312,500.00 3131/2021 =
: fixtures ! "
amount of back-up time,
Install additional receptacles for Mo. of -
19 5 computer stations, devices  |2¢ 2 $4.200.00 33172021 F
Connect Kitchen exhaust hood fire Mo, of
20 |f b. suppression syslem to fire alarm ﬁxtijres 1 2 $2,500.00 3/31/2021 5
system.
Install ground jumper across No. of I
S o meter, devices | 2 $1,000.00 3/3112021 F
Replace inoperable exhaust
22 |b b systems and connect to control o of 4 2 515
2 ] % ixtures 2 315,000.00 3/31/2021 E
system.
Replace sidewalk adjacent to Sauars
23 |= a, stoop. Dowel new sidewalk into r’e?al - 350 2 $5,450.00 313112017 e
sloop in select locations.
Rebuild masonry wall in area of
lintel. Replace broken brick and Sauare
24 |= b re-paint area, Patch and paint enlry {:;ld 30 2 52,325.00 31/2021 e
soffit where cracked and ==
damaged.
Replace sealant and glazing Number of
2 & 3 =
S b compound. windows [ 2 $4,000.00 313112021 F
- —_
% |c b, Repoint masonry jaints. [Saqe‘(’ar ° los |2 $4,275.00 w3021 e
Replace broken bricks and repaint Squars
27 |z 34 95 -
R X listed ar=as of masonry, fael 1<0 2 $4,950.00 33112021 F

41916, 8:47 AM



Work Item Schedule

202

http:/hwebprod.isbe.ne/HLS Web/EditWorkItem Schedule aspx?surveyld=1071 3

4 5 6

11. Estimated

lems with a Funding Type ol 'O’ are notincluded in lhe cosl calculation,

3548 (7/07) (Presciibad by ISBE for Local Board Usa)

. 14, Estimated [15.

: - o = 8. Units OF |9. 10. Labor < 12. ROE 13. ISBE : . "
Item JAction |Priority |7. Specification(s) Measure |Quantity |Code Cos.l (Architect / Adjustment Adjustment Complelion  |Funding
I.D. |I.D. Code Engineer) Datle Type

Original Adjusted
Subiotal $170,575.00 Subtotal $170,575.00
Original Adjusted
10.00%|$17,057.50 10.00%{$17.,057.50
Contingency Contingency
Original Adjusted
10.00% AJE|$17,057.50 10.00% AJE|S17,057.50
Fees Fees
Original Grand Adjusted
2
Total $204,690.00 Grand Total $204,690.00

4119/16.8:47 AN



Work Item Schedule

| of 2

hllp://\\'cbprod.isbcAncL/HLSch/Edi1Work]lcmSchedule.aspx'?sur\'e_vld:I 0716

SCHEDULE OF RECOMMENDED WORK [TEMS AND
ESTIMATED COSTS
1. COUNTY CODE 2. DISTRICT CODE/NAME 3. FACILITY CODE/NAME
019, Dekalb 4300, Sandwich CUSD 430 W W WOODBURY ELEM SCHOOL
4., 5. 5. : 11. Estimated 14, Eslimated |15
. . . e 8, Units Of |9. 10. Labor . 12. ROE 13. ISBE : '
Item |Action |Pricrity |7. Specification(s) . Cost (Architect / : " Completi i
Me . plelion  |Funding
1.D. |I.D. Code AstE  |Guznliy|Cade Engineer) Adjustment  |Adjustment Date Type
Repair and/or modify doors, Replace |Number of
1 e Hi doors that can not be repaired. items 4 2 57,675.00 313112017 F
o Number of
2
2 f b, Install lavatory in toilet rcom. ems 3 2 59,500.00 3/31/2021 F
3 b b OPEN - CAN'T DELETE ITEM NA 1 2 $0.00 3/31/2021 F
Remove and replace resiliant floor Square L a
4 = b tiles in select areas. [EER 75 2 51.925.00 33112021 F
Repair and/or madify doors, Replace |Number of -
I b dooars that can nol be repairad. doors 5 2 $14.673.00 3312021 |
6 El b Replace door and frame, Numbarof 2 34,890.00 3/31/12021 F
doors
7 e b Install new door closer L“;gr‘:er of 14 2 5656.00 y3t021  |f
Replace doors wilh properly labsled [Number of -
f ° 2 doors doors i 2 54.890.00 3/31/2021 F
Remove abandoned and
non-operational plumbing fixtures, No. of
g 3 8 patch floor and walls where fixtures 19 2 523.294.00 3/31/2021 F
removed.
10 |e b, Replace pipe insulation. Linear feet |28 2 $5634,00 3/31/2021 F
Ceiling fan power circuits shall be run
with wiring In conduit and splice number of
U e connections completed inside a locations 22 2 57,500.00 8/3112017 F
ljunction box with coverplate,
Replace existing single heating boiler
with two high efficiency models and
- " = Number of
12 Je b, connect to existing heating piping boiler 2 2 $150,000.00 3/31/2021 F
laop. Provide boiler control panel and s
new circulation pumps,
Furnish and install fire alarm Number of
13 |F b, natification devices in classrooms, moe 29 2 535,000.00 3/31/2021 F
: of devices 2
offices and tailet rooms,
Furnish and install fire alarm pull
stalion devices in classrooms at the Nirriber af
14 b. exterior exit doors, Furnish and install| c:’e‘ SO g 2 $7,500.00 3312021 |F
additional fire delection devices in vices
high risk areas,
Furnish and install new switchboard
15 b with main switch and adequate Number of 1 a N
= distribution spacs for future of devicas = %43,000.00 3/31/2021 F
expansion,
N Replace axit sign batteries with new [Number of " "
16 | b lo provide adequale back-up lime. of devices 25 = 515,000.00 3/3172024 F
Replaf:e emergericy light ﬁxture NuFbar 8
17 |2 b batteries with new to provide N 23 2 512,500.00 3/31/2021 F
" of devices * e
adequate back-up time,
Connect Kitchen exhaust hood fire  |Mumbar of
18 |f b suppression syslem to fire alarm of 1 2 $2,500.00 3/31/2021 F
system. systams
Remove cabinet door and shelving to
i ¢ . number of
19 |f b. provide required clearance space N 1 2 31,500.00 3/31/2021 F
" locations
around and in fronl of panel.
Install a grounding jumper across number of -
20 5 both water meters locations | 2 51,000.00 3/31/2021 F
Replace existing unit ventilators, Number of
2} 2 -
ak 0 piping and contrals. unit vents 16 2 $225,000.00 313112021 "
Replace inoperable loilat exhaust MNumbsr of
22 |z b systems and connact lo control of 4 2 515,000.00 3/31/2021 F
system. systems
Install five 5' x 5' concrate stoops and [Squars
23 i a g P ff: 300 2 55,897.00 8/31/2017  |F
Install one §' x 5' concrele stcop and Squara
24 i a sleps el 45 2 $2.040.00 8/31/2017 F
25 |z b Replace missing raof edga coping Lingar fe=t {80 2 $4,197.00 3/31/2021 F

419716, 8:49 AN



Work ltem Schedule

hitp://webprod.isbe.net/HLS Web/EditWorkTtemSchedule.aspx?surveyld=10716

tems wilh a8 Funding Type of 'O’ are nol includad in the casl calculation.

3543 (7/07) (Prescribed by ISBE for Local Board Usz)

4 5 6. . 11. Estimated 14, Eslimaled [15.

: - I P 8. Units Of |9, 10. Labor " 12. ROE 13. ISBE . .
Item JActlion |Priorily |7. Specification(s) Measure  |Quantity |Code EDS-I (Architect / Adjustment Adjustment Completion  |Funding
.D. |I.D. Code Engineer) Date Type

Original|. . o= Adjusted .
Sublotal $597,771.00 Subtotal $597,771.00
Original Adjusted|
10.00%|859,777.10 10.00%|$59,777.10
Contingency! Contingency'
Original Adjusled
10.00% A/E|[$59,777.10 10.00% AJE}$59,777.10
Fees Fees
Original Grand|-, Adjusted =
Total $717.325.20 Grand Tolal $§717,325.20

+19/16.8:49 AM



Work ltem Schedule

lof2

htp:/iwebprod.isbe net/HLS Web/EditWork] temSchedule.aspx?surveyTd=10553

SCHEDULE OF RECOMMENDED WORK ITEMS AND
ESTIMATED COSTS

1. COUNTY CODE

2. DISTRICT CODE/NAME 3. FACILITY CODE/NAME
019, Dekalb 4300, Sandwich CUSD 430 HERMAN E DUMMER INTERMEDIATE
4, 5, 6. . 11. Estimated 14, Eslimated |15
" - S i 8. Units Of |9, 10. Labor 12, ROE 13, ISBE : '
ltem |Action |Priority |7. Specification(s) . Cost (Architect / | %" . Completi i
Meas : pletion  [Funding
0. |iD. Code easure  |Quanlity |Code Engineer) Adjustment Adjustment Date Type
Remave existing vinyl nasing.
1 e a, Install new rubber prefabricated linear feet |16 2 §762.00 33112017 F
stair edge.
5 s 4 Replace wall anchors 1o securs number of . 5
’ handrail to wall. items - §160.00 33112017 F
Repair downspout and patch floar,
H number of
3 c a. Patch walls where required for ilems 1 2 $1,625.00 3/31/2017 F
access to downspout,
Install new exit door lo the exterior |number of
¢ = B on the West wall items ! 2 §7,123.00 3/31/2021 F
Replace doors, frame and number of
5 e b, \hreshold teris 5 2 $11,219.00 3/31/2021 F
. number of
5 c b, Replace mortise lackset — 1 2 $472.00 3/31/2021 F
7 e b. Relocate daors at top of stair ;::‘fn”:er of 14 7 $9,036.00 Rt |F
drai b id f . o
s | b, potlhandral onkeliveides o fcsrrent [ 2 $1,462.00 2017 e
Remave damaged and loose epoxy square ~
2 ° B flooring. Patch to match as needed. |feet 60 3 54,954.00 33112021 F
Add insulation on lavatory drain and [number of "
10 |f b, supply piping fterhs 3 2 $456.00 3/31/2017 F
number of
1n Je b. Replace door closer tems i 2 $100.00 3/31/2021 F
Install wall mounted handrail an
12 | b. each side of stair. Replace centar  |linearfeet |18 2 59,345,00 3/31(2017 F
handrail.
Replace door and frame with numberef
13  |e b, properly labeled door and items 3 2 55,738.00 3/31/2021 F
hardware
14 |e c OPEN - CAN'T DELETE ITEM NA 1 1 50.00 3131/2017 o
15 |e b. Replace casework in kind linear feet |85 2 $34,551.00 3/31/2021 F
15 e b Replace door hardware ir;;’n”::e' of 14 2 $1,344.00 3312017 |F
Remove finish flooring in affected
area, modify concrete subflooring to Shiaca
17 e b. be level and even, Re-sat floor ’-=qe( 100 2 53,851.00 3/31/2021 F
drain inlel. Re-install finish flooring 'S
to match,
Remove damaged concrate
18 |c b subfloor, repair and patch finished  |linear feat |15 2 3500.00 3/31/2017 F
flooring
19 s b Install ceiling mounted unit vent number of 1 2
ducted to the exterior. items 513,263.00 373112021 F
Relocate door within classroom
Numbsr of
20 |e b access area. Replace door and doors 1 2 $5,052.00 3/31/2021 F
frame. Or, relocate corridor lockars.
" Numbzr of Ean
21 e b Replace door hardware (mortise) ors 1 2 $593.00 3/31/2021 F
Remove rust from frame. Replace
wealher-stripping, moedify and/or Numbsr of
22 &
R i adjust existing doors for smaoth doors ! 2 52.120.00 33112021 F
operation.
Remove floor in this area, modify square
23 e b sublloor and patch with new s 25 2 $1,550.00 w3201 |F
flooring ==
N =
24 | b Install exil light. Murmber ef | 2 31,475.00 31021 =
lights i 4
Replace doors that wers
25 b deteriorated and previously Mumbsr of o 5 o
" < remavzd with new aluminum smoke |doors N = 58.443.00 33172021 F
doors in existing aluminum frame,
Repair or replace aluminum doors, . .
26 e b Replace glazing with safaty Murabzr.of 7 2 533,582 =
2 c .g};mgc gl [o] Yy doors 2 333,5€2.00 3/31/2021 F

A6, 10:25 AN



Work Item Schedule

(£=)

http://webprod.ishe.ne/HLS Web/EditWorkllemSchedule.aspx?surveyld=10553

35-48 (7/07) (Prescribed by ISBE for Lacal Board Uss)

4. 5, 5. . 11. Estimated 14, Estimated |15
" - . " 8. Units Of |9. 10. Labar R 12. ROE 13. ISBE y :
P i fi " 2 - i
Item |Action |Priority |7, Specification(s) Measure |Quaniity [Code Cosf (Architect / Adjustment Adjustment Completion  |Funding
1.D. |L.D. Code Engineer) ale Type
27 | fo. |nstaiiated doors and frames. [P o 2 $11,400.00 32021 F
: Number of
28 |c b. Modify daor to close properly. e 1 2 5656.00 3/31/2021 F
29 |c b, Replace doors and hardware. ;:;;‘:H of 2 2 53,552.00 3/31/2021 F
Reconlfigure east doors to exit number of
30 |e b, direcily to corridor, terns 2 $11,859.00 3/31/2021 F
Adjust and/or repair door, frame and Number of
31 e b. hardware. Replace if it cannol be doors 2 $1,915.00 3/31/2021 F
repaired.,
Adjust and/or repair door, frame and
= Number of
32 |c b. hardware, Replace if it cannot be oors 1 2 51,915.00 3/31/2021 F
repaired. r
. Number of
33 |c b. Adjust door and frame ar replace. doars 1 2 51,915.00 3/31/2021 F
" Abate asbestos stair tread flooring  |square N
il and install new finish lreads. feal 20 2 56.968.00 312021 [F
3% | b. Replace glass in doors. ’;;'g::e’ of I3 2 $1,082.00 32021 |F
Replace exit sign batteries with naw [number of -
S 5 to provide adequate back-up time.  |lights 4 2 51%,000,00 313112021 F
Replace emergancy light fixture
s e b. batteries with new la provide Numberiet |5 2 512,500.00 a3tz021  |F
7 lights !
adequale back-up time.
Install a grounding jumper across  |number of
39 |c b. \watef mater fams 1 2 $1,000.00 3/31/2021 F
Furnish and install smoke detector |number of
40 |e b and connect to fire alarm system.  |items & 2 §16/000.00 3/31/2021 F
Rebuild stoop with frost proof square
41 e a. roundation feet 36 2 $2,354,00 3/31/2017 F
42 e b. Replace concrele stairs. f:‘:fre 00 |2 583,872.00 3301 |F
Rebuild stoop with frost proof square
43 |e h, foundation reat 72 2 54,297.00 3/31/2021 F
Replace the concrete stoop with a .
44 |e b. larger stoop. Regrade adjacent faqr:'l 36 2 $2,354.00 3/31/2021 F
grade for smooth transition.
- Add three painted metal pipe No. of k
S P |hendrails Handrails 2 516,155.00 w3204 |F
Originalls74 90,00 Adustedl s 60,00
Sublotal B Subtotal R
Original Adjusted
10.00%($37,359.00 10.00%{$37,359.00
Conlingency Contingancy
Original Adjusted
10.00% A/E|$37,359.00 10.00% AJ/E|$37,359.00
Fees Fees
Original Grand Adjusted
Total 5448,308.00 Grand Total 5448,308.00
lzms vilh a Funding Type of ‘O’ arz nol included in the cost calculation.

H19/16. 10:25 ANI
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3543 (7107) (Prascnbad by ISBE for Lacal Board Usa)

SCHEDULE OF RECOMMENDED WORK ITEMS AND
ESTIMATED COSTS
1. COUNTY CODE 2, DISTRICT CODE/INAME 3. FACILITY CODE/NAME
019, Dekalb 4300, Sandwich CUSD 430 SANDWICH MIDDLE SCHOOL
4, 5. 6. 5 11. Estimated ) 14, Estimated |15
. W A 8. Units Of |9, : 12. ROE 13.ISBE ; -
ltem |Action [Priority (7. Specification(s) Measure  |Quantity 10. Labor Code Cos‘l (Architect / Adjustment Adjustment Completion  [Funding
I.D. |l.D. |Code Engineer) Date Type
Remove mal, infill concrete Square
1 ) a subfloor and install new finish {50! 120 |2 $6,230.00 8312017 e
floor to malch existing conditions.
i Number of
2 f a, Install exit light of tevices 2 52,268.00 8/31/2017 F
Remove damaged portion of Squsts
3 c b, wood floor. Patch flooring as f:él 2 32,033.00 3/31/2021 F
needed lo match, -
Replace aluminum threshald with -
4 E b, wider piece and apply sealant =" 8 2 §$250.00 3/31/2021 F
around edges,
Replace outlet with GF| Number of
5 b. receplacle of devices |18 2 53,150,00 st |r
Install master emergency shut-off
for gasLabel individual gas spigot. |Number of
8 J b. Label access panel to science of devices 4 ¢ 522,000.00 313172021 F
room gas main.
Label individual gas spigot. Label
. MNumber of S
8 f b, acc.ess panel to science room gas of devices 2 31,550.00 3/31/2021 F
main.
. No, of
9 e b, Replace pair of woed doors Doors 2 2 $4,263,00 3/31/2021 F
Repair door, or replace if repairis |No. of
0 | o, not possible Doors ! 2 $1,800.00 313172021 F
Replace exit sign batterias with No. of
Rhl c b. new to provide adequale back-up de\;ic=s 200 2 $20,000.00 3/31/2021 F
time. B
Replace emergency light fixiure No. of
12 e b, batteries with new lo provide “ 175 2 $17,500.00 3/31/2021 F
N devicas
adequate back-up time,
Original Adjusted]
Sublotal $81,144.00 Subtotal 581,144.00
Original Adjusted
10.00%|$8,114.40 10.00%|S8,114.40
Contingency Conlingency)|
Original Adjusted|
10.00% A/E|[38,114.40 10.00% A/E|38,114.40
Fees Fees
Original Grand - Adjusted Grand
a 5 -
Total $97,372.80 Total $97,372.80
lams valh a Funding Typz of '0" ar not included in Ihe cost calculation.

419/16,8:48 AN
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SCHEDULE OF RECOMMENDED WORK ITEMS AND
ESTIMATED COSTS

1, COUNTY CODE 2. DISTRICT CODEINAME 3. FACILITY CODE/NAME
019, Dekalb 4300, Sandwich CUSD 430 SANDWICH COMMUNITY HIGH SCHOOL
PR R 1 8. Units 1. Estimated L 15,
item |action |Priority |7. Speciication(s) of il 2% |cost (Avchitect e Estimated |0\ ing
1.D. |I.D. |Code Measure ) joece / Engineer) Jusimen go:nplenun Type
ate
Secure loose 29" square rubber tiles and No. of
1 c a. infil where tiles are missing around i 12 2 $2,142.00 8/31/2017 F
. floor tiles '
perimeler.
. No. of
2 2
2 f a. Replace exil fixture, rxdures 1 2 $1,202.00 8/31/2017 |F
. No. of
3 2 3. Replace with new daors and frames Haors 2 2 311,148.00 8/31/2017 F
Infill open areas around joists with UL rated [Mo, of . .
“ f - construction for appropriate application. locations |° 2 52,367,080 3131/2021 F
Extend CMU wall construction to underside e
5 |f b, of metal roof deck. Install "fire sealant" at n 1 2 $2,906.00 3/31/2021 F
" feet '
roof deck and wall connection.
Removad walk-off mat frame. Iniill concrete Square
6 f . to match existing. Install new finished floor r;ﬂ = 84 2 53,118.00 3/31/2021 F
to match existing VCT.
Extend wall construction up do deck (30I), Linear
7| b, Replace window frame (221f) and glazing [ 30 2 56,849.00 312021 |F
i feet 202
with properly labeled door assembly.
. Install insulation below lavatory on supply  |No. of
8 f b. and drain piping. N—— 3 2 5194.00 3/31/2021 F
9 |f b. Replace outlats with GF recepticls. g-:\./igis 5 2 52,008.00 3/31/2021 F
5 No. of &
10 |f b. Label gas spigots fxdures 15 2 $559,00 3/31/2021 F
Room 005 (2 lo exterior), 118 (2 lo
axterior), 130, 132, 136 (extr), 143 to 145, No. of
1 e b, 143A to 143, 014, Vestibule 014 (4-extr & doé s 19 2 514,744,00 3/31/2021 F
(hreshald), Band 110, Boiler 240, 550 (W [*°°"
dbl doors), Carr, 018 ta 017, Equip. 500A
Rooms: 131, Kitchen Receiving 235, Gym No. of
12 |2 b. 550 (SE corner), Corr 019 lo exterior (north doz‘:rs 5 2 $19,400.00 3131/2021 F
side), Vest 509 to exterior (pair), 530 (pair)
Doors to corridor from: Rooms 118, 200, No. of
13 |f b, 207, 209, 210, Band Rm 110, 250 (), Vest. . 14 2 513,083.00 3131/2021 F
doors
509 (2),
Replace door and frame with properly No. of
“or . |abelad door and frame assembly. doors 2 2 54.891.00 y31/20n F
< No. of
15 | b. Replace door hardwars, doors 1 2 51,618.00 3/31/2021 F
Replace exit sign balteries with new to No. of L
L b, provide adequate back-up time. fixtures . 2 528,000.00 33172021 F
Replace emergancy light fixture batteries No. of
17 |c b. with new to provide adequate back-up ﬁxt;.lrns 30 2 $22,500,00 3/31/2021 F
time. -
A |nstall a grounding jumper across watar No. of
18 | b. Eter locations 1 2 $1,000.00 3/31/2021 F
19 b Furnish and install outdoor ratad Nema-3R |No. of 1 » 55 500.00 .
! panelboard and rs-support properly. locations B 55,500.0 3172021 F
Locations: Main Office area, Classrooms
127, 129, 131, 133, 126, 132, 122, 124,
123, 125, 120, 121, 118, Prep & Slorage & No. of
20 |f b. Office, At Room 116, Offices 128, 130, o 38 2 $36,000.00 3/31/2021 F
. devices £
Library office, study and conference room,
Art room adjacent office and toilet rooms,
group lailet rooms near Library
Replace inoperable loilel and locker room |, -
21 |2 b. exhaust systams and connact to conlral Iocét'on 20 2 S41,000.00 3/31/2021 F
system. ons
Various location at exterior sidewalks: Near
Boys Lockar room 501 (401f), sloop near  [Squara
2 a 2 5 3 7 =
Eol A Corridor 001 (501, near Band Room 110 |fs= 2L 34,438,00 BasRUT |
(1010,
- Install a concrzte stoop al the exterior side |Square e .
23 |i b, of the door. c2zl 38 2 31,810.00 3/31/2021 F

4/19/16. 8:48 AM



Work ltem Schedule hllp://\\febprud.ishc.neu’HLSWeb/EdilWorkIrcmSchcduleAnspx?sur\'cyld= 10778

. : 14
4, |5, 6. 8. Units 11, Estimated 7 15
ltem Action Priority 7. Specification(s) of Quantit é(;dljbm Cosl (Architect /‘l\tzﬂ'l.i(l)nfenl 1A?i'l.|:l?nEenl g;hm?fd Funding
1.D. JlD.  |Code Measure Y / Engineer) ! . Da[:p': o frype
Original Adjusled
Sublotal 5227,077.09 Subtotal $227,077.00
Original Adjusted
10.00%}$22,707.70 10.00%|%22,707.70
Contingency Conlingency
Original Adjusted
10.00% AJE|S22,707.70 10.00% A/E|$22,707.70
Fees| Fees
Original Adjusled
Grand Total 5272,492.40 Grand Total §272,492.40
'ems vith a Funding Type of 'O’ are nal included in Ihe cost calculalion,

3548 (7/07) (Prascribed by ISBE far Local Board Use)

219716, 8:48 AN



Owned

Sandwich CUSD #430

Property Owned/Lease Agreements

1750 E. County Line Road, Sandwich, IL 59.58

Lease Agreements

Lease of Farmland (59.58) to a third party

2021
2022
2023
2024

$290 per acre

$290 Acre per acre
$290 Acre per acre
$290 Acre per acre

Copy Machine with Marco/cost per year

2021
2022
2023
2024
2025

$72,412
$72,412
$72,412
$72,412
$72,412
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